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Position Announcement                    

National Multiple Sclerosis Society
Upstate New York Chapter President

The Upstate New York Chapter of the National Multiple Sclerosis Society (NMSS) is seeking a Chapter President. This position is responsible for providing leadership in all areas of chapter operations including fund development, client programs, community relations, financial management, advocacy, staff development, and board partnership.
NATIONAL MULTIPLE SCLEROSIS SOCIETY
The National Multiple Sclerosis Society is the oldest and largest nonprofit MS organization and the only voluntary health organization in the U.S. supporting international MS research. The Society supports more MS research and serves more people with MS than any other organization in the world. The Upstate New York Chapter funds local programs and services for people with MS and their families, and supports the Society’s research mission to find a cure for this chronic and often disabling disease of the central nervous system. 

UPSTATE NEW YORK CHAPTER
The Chapter serves people with MS and their families, caregivers and healthcare providers in 50 counties in Upstate and Western New York with an estimated 12,000 people living with MS in the Chapter territory.  The Chapter had a $2.9 million revenue budget for FY 2009. There are 24 professionals on staff, 28 members of the Board of Trustees and the Chapter has offices in Rochester (headquarters), Albany, Buffalo and Syracuse, and has a significant presence through our volunteer support in Binghamton and North County (Plattsburgh). The Chapter serves a wide geographical territory, much of it rural, which presents challenges in providing client services effectively throughout the territory. With staff in various locations throughout the territory the ability to provide leadership and direction to staff remotely is very critical.
The Chapter has a history of strong community partnerships such as its relationship with the Epilepsy Association of Greater Rochester (EAGR) and the Al Sigl Center in developing the Howitt House, a program featuring seven accessible, low-income apartments for tenants with multiple sclerosis who live independently near neighborhood stores, services, parks and medical facilities. It also formed the Rochester MS Clinic through an affiliation with the University of Rochester Medical Center that enhances both the NMSS and clinical facility's ability to reach people with MS in a given geographic area. The Chapter maintains a similar relationship with the MS Clinic at SUNY Upstate Medical University in Syracuse and the MS Clinic at the Center for the Disabled in Albany, as well with other clinics and hospitals in the territory.  It is engaged with the MS Achievement Center, a medical model day care program for up to 30 patients per day. A joint venture with Unity Health System in Rochester, the program offers physical and occupational therapy, nursing and personal care, recreation, nutrition and social work services.

For more information about the National MS Society and the New Upstate New York Chapter, please visit our website at www.nationalmssociety.org
PERFORMANCE CRITERIA

We are seeking a leader to engage and inspire our board, staff, donors, and volunteers in a collaborative effort to grow our chapter. Key performance outcomes expected of the Chapter President include:
· Provide strong leadership during a period of transition in the Society and in the Chapter. The Chapter has moved into a regional structure effective January 1, 2010. The Chapter President will report jointly to the Regional Executive Vice President along with the Chapter board of trustees.
· Demonstrate a commitment to the mission of the NMSS and a passion for serving persons with disabilities. Build on our strong MS programs and outreach and provide leadership in identifying and serving the entire MS community.

· Recognize individual staff and departmental strengths and provide direction to create a strong sense of team in the Chapter. Provide direction to staff through an empowering management style and display an interest and ability in the development of staff under their direction. 
· Demonstrate the experience and vision to expand the fundraising base in a challenging economy. Must understand and appreciate the realities of the present economic situation and provide positive direction and motivation within this climate. The Chapter President must be able to thrive in this special event focused organization. Oversee the strategies for the Chapter’s primary special events, and demonstrate the ability to successfully network individual donors, corporations and major gift opportunities. 

· Maintain and build on relationships with all constituents throughout the Chapter territory. Foster a spirit of collaboration among all stakeholder groups. Take advantage of the very strong community partnerships such as the
· Provide effective oversight of all financial operations. Ensure a disciplined approach to developing and reviewing operational plans and financial budgets. Take timely and appropriate action to manage the budget.

· Develop an effective relationship with all members of the Board of Trustees. Partner with the board in attracting new members and in actively engaging all members of the board. Ensure clear and timely communication with the Board. 
· Demonstrate an ability to motivate and inspire staff and board. Our Chapter President must model excellent professional behavior, demonstrate absolute integrity,  and be absolutely honest in all interactions.
CANDIDATE PROFILE

The ideal candidates will demonstrate the following experience, skills, and personal attributes:
1) Significant successful leadership experience with a history of job growth and advancement.
2) Demonstrated ability to manage and motivate staff at a distance from the primary location. Willingness to be active and engaged with all constituents throughout the territory. 

3) Successful track record in building high performing staff teams, effective delegation, and creating a workplace environment of trust, creativity, and accountability.

4) Demonstrated ability to drive revenue growth. Experience in securing gifts and contributions from individuals and corporations and in leading development staff to desired goals;

5) Record of collaboration and partnership within previous organizations. A demonstrated attitude of working collectively for the better good of the organization. 

6) Experience in marketing and managing large-scale special events. Major gifts experience and success desirable; 
7) Superior communication skills across a broad range of constituent groups;

8) Strong general business acumen and specific financial oversight experience;

9) Prior experience working with nonprofit organizations, preferably a national health or human services agency.

COMPENSATION

The organization offers a competitive salary and a generous benefits package that includes paid vacation, medical, dental, life and retirement plan.  
APPLICATION INFORMATION
Please email cover letter, resume, and salary requirements by no later than Friday, March 5, 2010, to:
Dennis Linden

Vice President, Human Resources

Dennis.linden@nmss.org
303-698-6100 x15133

EOE / M / F / D / V

The National Multiple Sclerosis Society is an equal opportunity employer 

and is committed to recruiting a broadly diverse pool of applicants for this position. 

